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Diverse Stakeholders Ask Supreme  
Court to Promptly Hear ACA Case  

"Multiple amici asked the Court not to leave the ACA in 'limbo' for 
many more years. Allowing the Fifth Circuit's decision to stand, they 
argued, would sow unnecessary confusion across the health care 
system.... If the Court grants the request for expedited 
consideration ... Texas could be heard and decided before the end of 
the court's term in June 2020."   Full Article 

Health Affairs  

Employment Data, Employee 
Benefits and the CCPA    

"For programs subject to ERISA, there is certainly an argument that 
CCPA is preempted by ERISA -- but California has a history of 
challenging ERISA preemption claims, and until courts work through 
that issue, it's an open question. Moreover, if your company 
provides any benefit programs that are not subject to ERISA (for 
example, a dependent care FSA, an HSA contribution program or a 
salary continuation program for those on short-term disability leave), 
no pre-emption argument is available.”  Full Article  

Warner Norcross & Judd LLP  

Health Plan Sponsors  
Welcome Repeal of Cadillac Tax   

"Plan sponsors should note, however, that the reporting of the value of 
employer-provided coverage on the Form W-2 in Box 12, using Code DD, 
did not change. As a result, employers should continue to report the value 
on Form W-2.... Sponsors of self-insured health plans should continue to 
add payment of the PCORI fee to their compliance calendars, monitor 
applicable rates, and budget for the payments for the next 10 years. 
Insurers of fully-insured health plans are responsible for reporting and 
paying the PCORI fee.”   Full Article  

Epstein Becker Green   
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Compliance 
made simple. 

Budget Spending Deal Contains 
Changes That Impact Employer-
Sponsored Group Health Plans   

 "Beginning in 2017, tax-exempt entities were subject to 
Unrelated Business Taxable Income on the tax-exempt 
entity's costs for providing qualified transportation fringe 
benefits to its employees, which includes certain 
employee parking. The [SECURE Act] repealed this 
'parking tax' as though it never existed.... In 2020, 
employers remain eligible for a business tax credit for 
certain employer-paid family and medical leave. Before 
the Act, this tax credit was set to expire in 2019.... The 
Departments recently issued a revised template for the 
SBC. Most of the revisions to the new SBC template are 
minor (e.g., grammatical and stylistic in nature) to make 
the SBC more reader-friendly to users."  Full Article  

Miller Johnson   

Questions Employees Are Asking 
in 2020 About ACA 1095-Cs    

"[1] What is the 1095-C form? ... [2] When should I expect to 
receive it? ... [3] What am I supposed to do with this form? ... 
[4] What if I live in a state or jurisdiction that requires me to 
have health coverage? ... [5] Will I get this form again next 
year? ... [6] I heard the ACA was overturned in federal court. 
Does that mean it has gone away?"  Full Article 

International Foundation of Employee Benefit Plans 

Best Practices in Administering 
Benefit Claims: The Three C's    

"[Be] clear, be consistent, and communicate. The key to 
effective benefit claim administration ultimately boils 
down to drafting and maintaining clear plan documents, 
implementing and enforcing plan terms consistently, and 
communicating clearly with plan participants and 
beneficiaries."  Full Article  

Proskauer   

Self-Funding Can Give Employers 
More Control Over Health Plans    

"The key benefits employers derive from transitioning to a self-
funded program are: [1] Enhanced cost benefit transparency 
into every aspect of the program; [2] Expense reduction; 
[3] Flexibility around plan design; [4] Access to claims data; 
[5] Better control of claims payments and investment income 
on reserves. [This article provides] an overview of the actuarial 
components of the employer-sponsored program: projecting 
claims and expenses, and evaluating an employer's budget and 
risk tolerance."  Full Article  

Milliman's Healthcare Town Hall   

This Weekly Digest is not intended to be exhaustive nor should any discussion or opinions be construed as legal advice. 

Readers should contact legal counsel for legal advice.                                                                                                                           

The Benefits Group, an Acrisure Agency Partner  248-299-7000  www.healthbrokers.com 

https://urldefense.com/v3/__https:/benefitslink.com/m/url.cgi?n=74320&p=1579109112__;!!IaAMF8jX!WSKDdCQiccjvFUsOgJ7ebjGg9lUf3CXWOkP6FnlDxo_JwmJeHcbnGZnlOb3lBaQ$
https://urldefense.com/v3/__https:/benefitslink.com/m/url.cgi?n=74323&p=1579109112__;!!IaAMF8jX!WSKDdCQiccjvFUsOgJ7ebjGg9lUf3CXWOkP6FnlDxo_JwmJeHcbnGZnlQR75tpw$
https://urldefense.com/v3/__https:/benefitslink.com/m/url.cgi?n=74138&p=1578678994__;!!IaAMF8jX!StFHlRdYypU4VR6uzyW4VV21Gs6x5O8dGKQQN6_OUF5HdHBZB-VkExShoxsPgPY$
https://urldefense.com/v3/__https:/benefitslink.com/m/url.cgi?n=74129&p=1578678994__;!!IaAMF8jX!StFHlRdYypU4VR6uzyW4VV21Gs6x5O8dGKQQN6_OUF5HdHBZB-VkExShoDyU6j8$
http://www.healthbrokers.com

